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Editorial Policy

Period Covered by This CSR Book

April 1, 2023 through March 31, 2024 (fiscal 2023). Some activities conducted in fiscal 2024
are also covered.

Boundary of This CSR Book

Sumitomo Electric Industries, Ltd. and its consolidated subsidiaries (382 companies)

In this CSR Book, the descriptions are classified according to the following criteria:

® “Sumitomo Electric,” “the Company” or “our company” refers to Sumitomo Electric
Industries, Ltd,;

® “Group companies” or “affiliates” refers to the consolidated subsidiaries of Sumitomo
Electric;

® “the Sumitomo Electric Group” or “the Group” refers to Sumitomo Electric and Group
companies.

*\When gquantitative information is disclosed, SUMITOMO DENSETSU CO., LTD. and
Sumitomo Riko Company Limited, which are listed on stock exchanges in Japan as of
March 31, 2024, and their consolidated companies are excluded. In some cases, Sumitomo
Electric alone or only the Company and limited consolidated subsidiaries or some of the
equity-method companies are included. The items referenced within such a specifically
limited boundary are indicated in the text or footnotes in the table or graph. The CSR
Management of SUMITOMO DENSETSU CO., LTD. and Sumitomo Riko Company Limited
is introduced in P13.

e See P74 for criteria to calculate environmental and social indicators.

e For details of the boundary of data collection for environmental indicators, see P19.

Listed companies and listed subsidiaries in the Group - Unless otherwise stated, they
represent SUMITOMO DENSETSU CO., LTD. and Sumitomo Riko Company Limited.

Guidelines Referenced

B GRI Standards

This CSR Book is prepared referring to GRI Standards.

The GRI Content Index is published on the following website:
https:/sumitomoelectric.com/csr-reports/

B Environmental Reporting Guidelines 2018 issued by the Ministry of
the Environment of Japan

Efforts to Improve the Reliability of the Disclosed Information
To ensure the accuracy and completeness of the performance indicators, we have engaged
an independent third party to provide assurance on them, and the indicators subject to the
assurance are @marked accordingly to enhance the credibility.

Date of Publication

December 2024 (Last CSR Report: published in December 2023; and next CSR Book:

scheduled for release in December 2025)

Framework for
Disclosure of
Information

® Integrated Report

(Presenting Value Creation Stories)

[ Mid-long Term Management Policies ]

on the Corporate

Disclosure based
Governance Code

S ————

® Long-term Vision
Sumitomo Electric
Group 2030 VISION

m Corporate Governance Report
(including specific corporate
governance measures)

[IR Library]

m Consolidated Financial Statements, Report on
Business, Supplementary Sheet for Quarterly
Financial Statements and others

u Mid-term
Management Plan
2025

B CSR Book [this book]
(Presenting the
Overall Corporate
CSR Activities)

[Other publications]

B Sumitomo Electric Group e-magazine “id”

® Technical Papers “Sumitomo Electric
Technical Review”
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Basic Value Standards

’ The Sumitomo Electric Group’s Approach

Environment Social

The Sumitomo Spirit

The Sumitomo Spirit grew out of the guiding principles set down in his later years by the founding father of the House of
Sumitomo, Masatomo Sumitomo (1585-1652), in Monjuin Shiigaki (the Aphorisms of Monjuin, which describes how a

merchant should conduct his business). The Sumitomo Spirit has been passed down and elaborated through the history of

Sumitomo, which mainly operated copper business. The essence of the Spirit was distilled in the “Business Principles”

codified in 1891. Also integrated into the Sumitomo Spirit are other beliefs and principles behind business decisions, and

remarks made by Sumitomo managers, which have been handed down through generations. The pioneering ideas of the

Sumitomo Spirit, which also reflect today’s concepts of compliance and CSR, have been steadfastly inherited as a commonly

held asset of Sumitomo Group companies.

Business Principles

Article 1 Sumitomo shall achieve prosperity based
on solid foundation by placing prime
importance on integrity and sound
management in the conduct of its
business.

Article 2 Sumitomo’s business interest must always
be in harmony with public interest;
Sumitomo shall adapt to good times and
bad times but will not pursue immoral
business.

Traditional Beliefs and Principles

Attaching Importance to Technology

Sumitomo’s original copper business centered on the
nanban-buki (foreign-style) refining technique, which at the
time comprised the leading edge of smelting technology. The
business policy of valuing technology and tackling the
development of new technology has been a driving force in
the evolution of Sumitomo business from the very beginning.

Respect for Human Resources

Sumitomo’s history is accentuated with events that
demonstrate the great value that is attached to opinions of
those working in the field. Over the years, Sumitomo has
established a corporate culture in which frank discussions are
cherished and human resources are given the utmost
importance. Sumitomo has always considered that people
make the enterprise and attached importance to human
resources. This tradition has coexisted with the commitment
among Sumitomo personnel to character cultivation.

Long-Range Planning

This principle is derived from Sumitomo’s original experience
in copper mine management which requires long-term,
continuous consideration. Business development with a
future-looking, long-term view, complemented by a wider
perspective to ensure national and social interests, is one of
the factors that have made Sumitomo distinctive.

Mutual Prosperity,
Respect for the Public Good

This phrase represents the principle that Sumitomo’s business
must benefit not only Sumitomo but also the nation and
society in general, and everyone in Sumitomo is required to
focus not only on making money but always conduct
business in harmony with public interests. Also demonstrated
by its more than century-long efforts to solve environmental
problems in the Besshi Copper Mine, this spirit has always
remained unchanged at Sumitomo.

Governance Data ‘== CSRBook 2024

Monjuin Shllgakl (the Aphorisms of Monijuin) I

Masatomo Sumitomo was born in 1585, the late Sengoku Period, in Maruoka,
Echizen (now Maruoka-cho, Sakai-shi, Fukui Prefecture) as the second son of a
samurai warrior family, but entered priesthood in Kyoto at the age of 12. His
intelligence led him to be given the name Monjuin, after Monju Buddhist saint
who embodies enlightened wisdom. He later left the priesthood and started his
own business to trade books and medicines, which was the origin of the House of
Sumitomo. Even after he left the priesthood, many people continued to ask for his
teachings and respect his faithful instructions. The fact that the founding father
was a widely respected Buddhist priest is the unique feature of the Sumitomo
Group. A letter written by Masatomo Sumitomo (Monjuin) in response to a family
member’s request for guidance on conducting business was Monjuin Shiigaki.

Signboard of the medicine
shop operated by Masatomo*

Figure of Masatomo
Sumitomo (Monjuin)*

I Banji-nissei (po your sincere best in not only business but also every aspect of your life.)

Consisting of five articles, Monjuin Shiigaki contains ideas reflecting the
unstable social conditions of Kyoto in the 17th century, when it was written. The
preamble admonishes us to pay attention to any matters including business and
work wholeheartedly on everything. This precept “Banji-nissei” has been passed
down continuously, by way of hoping that each one of us in Sumitomo does not
focus only on making money but improves the personality and develops the
character. This lofty document urges us to persist in sincere and careful effort and
to cultivate good character.

The Sumitomo Electric Group positions this “Banji-nissei” as the keyword
representing the Sumitomo Spirit.

FNFH

Calligraphy work “Banji-nissei” in Sumitomo Electric’s Minami-Hakone Seminar House. I

* Photo courtesy: Sumitomo Historical Archives
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’ The Sumitomo Electric Group’s Approach ‘

Environment Social

The Sumitomo Electric Group Corporate Principles

On the occasion of Sumitomo Electric’s centennial
celebration in 1997, the Sumitomo Electric Group
defined the Sumitomo Electric Group Corporate
Principles as a new management philosophy arising
from the Sumitomo Spirit. The Corporate Principles
underscore our basic policy of commitment to our
important stakeholders (employees, customers,
suppliers, regional communities, and
shareholders/investors) and rededicate the Group to
the importance of compliance and trust.

Governance Data N

CSR Book 2024

Each company of the Sumitomo Electric Group shall

® Offer the very best goods and services to satisfy customer needs

® Build technical expertise, realize changes and strive for consistent growth

® Contribute to creating a better society and environment, with a firm awareness of our social responsibility

® Maintain high corporate ethics and strive to become a company worthy of society’s trust

® Nurture a lively corporate culture that enables employee self-improvement

The Sumitomo Electric Group Charter of Corporate Behavior

The Sumitomo Electric Group recognizes that our
operations are supported by a range of
stakeholders, including employees, customers,
suppliers, regional communities, and
shareholders/investors, and that it is mandatory to
strive to build appropriate cooperative relationships
with our stakeholders while taking their interests
into consideration in order to achieve sustainable
growth and enhance the corporate value of the
Sumitomo Electric Group over the medium to long
term, as well as to steadily return the results to all of
our stakeholders as a going concern.

Based on such recognition, as described on the
right, the Sumitomo Electric Group promotes
appropriate collaboration with stakeholders to
achieve co-creation of values and shared prosperity
with the stakeholders.

Provision of Useful and Safe Products and Services

e We will aim to provide useful and safe products and services that
will satisfy customers in all aspects including quality and cost.

Development of New and Original Businesses
and Products

e We will aim to develop new, original and profitable businesses
and products by using our unsurpassed creativity in meeting
customer demands.

Growth and Development of the
Sumitomo Electric Group through
Global Business Activities

e \We will strive for consistent growth of the Sumitomo Electric
Group, by consistently conducting our businesses with a global
perspective and taking full advantage of the Group’s dynamic
business operations.

B Contribution to Preservation of
the Global Environment

e We will contribute to the construction of a sustainable society,
taking voluntary and active initiatives to preserve the global
environment.

Observance of Laws and Regulations

® \We will observe national and international laws and regulations
and always act fairly and openly.

A Fair and Proper Business Activities

e We will promote fair, transparent and free competition and sound trade.

Conduct as a Member of Society

e We will contribute to creating a better society, with a firm awareness of
our social responsibility as a “good corporate citizen.”

e We will maintain a strong stand against any force that threatens public
order and safety.

El Harmony with the International Community

® As a corporate member of the international community, we will respect
the culture and customs of every region of the world and contribute to
the development of those regions.

El safe, Sound Workplace and Employees’ Growth
and Development

e We respect the rights of all individuals and will endeavor to make our
workplaces safe, sound and energetic.

e We will strive to respect personality and individuality of the employees
and support their professional development and career to enable
self-realization.

il Disclosure of Relevant Information and Promotion
of Communication with Society

e \We will aim to provide appropriate corporate information to contribute
to adequate collaboration with stakeholders.

e We will also promote good communication with society through public
information and hearings.
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Top Message

President & COO
Sumitomo Electric Industries, Ltd.

Osamu Inoue

‘ The Sumitomo Electric Group’s Approach ‘

Environment

‘ Social ‘ Governance

Data ‘== CSRBook 2024

We will enhance our CSR activities further with
the aim of achieving a safer, more comfortable,

and green, environmentally friendly society.

Preface
| | n

| sincerely express my gratitude for
your continued support and
understanding of Sumitomo Electric
Group’s business activities. | also thank
you for reading this CSR Book 2024.

Sustainability Management
n u

Our group has honored both the
tradition of the Sumitomo Spirit and the
Sumitomo Electric Group Corporate
Principles, and based on the
management spirit of “contributing to
the public benefit through our business,”
the Group has consistently worked to
ensure mutual prosperity with our
stakeholders through the evolution of
technology that connects and supports
society. And this history leads to the
current concept of Sustainability.

We believe that addressing the
sustainability agenda is essential for
improving our corporate value over the
medium to long term. To promote this
on a group-wide basis, we have the
Sustainability Management Promotion
Committee, which | chair, in action to
discuss and continue to actively commit
ourselves to the sustainability agenda
such as consideration for climate
change and other global environmental
issues, respect for human rights, fair and
appropriate treatment of employees and

their health and working environment,
fair and impartial trade with business
partners, and risk management for
natural disasters.

“Mid-term Management Plan 2025”
| | | |

The “Mid-term Management Plan
2025, which we unveiled in May last
year as the milestone toward the
“Sumitomo Electric Group 2030
VISION,” puts up the slogan “Creating a
Green Society through our Connecting
and Supporting Technologies” and sets
out how we will contribute to society by
capturing business opportunities in the
“Development of a Decarbonized
Society” and “Evolution of the
Information Society” while pursuing the
growth of the Group.

In addition, the “Mid-term Management
Plan 2025” emphasizes the concept of
“Multistakeholder Capitalism” called
“Goho Yoshi” (Five-Way Win), which is
the Group’s management philosophy,
and sets specific indicators and targets
for each of our five stakeholders:
employees, customers, suppliers,
regional communities, and shareholders
& investors. We have set targets for
each of these stakeholders/ groups, and
many of them have already been
achieved or are progressing well.

To Enhance Our CSR Activities
| | | |

To achieve our 2030 Vision and
practice sustainability management, we
position corporate social responsibility
(CSR) as an important factor of the
purpose and have identified
“environmental preservation,” “human
rights,” “human resources,” “contribution
to society,” “quality,” and “supply chain”
as core categories for our CSR activities
in line with the formulation of Mid-term
Management Plan 2025.

While taking a proactive view of a
company’s role that is needed by
society and also accurately grasping
changes, such as the sophistication of
demands by society toward solving
social issues and the progress of social
transformation, we will actively promote
various measures that focus on them
and continue to strive for mutual
prosperity with our stakeholders.

The Sumitomo Electric Group firmly
maintains the Sumitomo Spirit, which
presents basic value standards, and sets
“Glorious Excellent Company” as its
ideal future state to promote business
activities. We will continue to aim to
permanently improve corporate value as
a going concern through efforts to solve
social issues related to our business in
cooperation.
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’ The Sumitomo Electric Group’s Approach

“Goho Yoshi” (Five-way Win)
— Multistakeholder Capitalism —

“Goho Yoshi” (Five-Way Win) is a concept that has been
part of the business management of the Sumitomo Electric
Group for some time and is based on the Sumitomo

Corporate Philosophy.

We are committed to sustainable growth and medium to
long term value creation by sharing prosperity with our
multiple stakeholders: employees, customers, suppliers,

regional communities, and shareholders & investors.

Employees

“Goho Yoshi”

Multistakeholder
Capitalism

Regional

Communities

Shareholders/

Investors

Environment

Social ‘ Governance ‘ Data ‘== CSRBook 2024

Sustainability Management

Challenges surrounding Sustainability, including consideration for climate change and other global
environmental issues, respect for human rights, fair and appropriate treatment of employees and their
health and working environment, fair and impartial trade with business partners, and risk management
for natural disasters, are essential for the Company’s sustainable growth and medium to long term
enhancement of corporate value, as well as for the steady return of results to all stakeholders as a going
concern, and the Sumitomo Electric Group will work tirelessly to address these challenges.

Glorious Excellent Company
—— Mutual prosperity with Multistakeholders ——

The word “Glorious” represents the ideal state achieved in embodying the Sumitomo Spirit, as well as the Sumitomo
Electric Group Corporate Principles, which were established on the basis of the Spirit, “Excellent” symbolizes what the
Sumitomo Electric Group should be in a quantitative sense, which is to achieve excellent business performance.

Sustainability Management

Enhancement of medium - and long-term corporate value

o

Efforts to solve social issues and achieve our vision for an ideal society (Materiality)

o
Business Activities
Creating Shared Value (CSV) ] [ Corporate Social Responsibility (CSR) ]

The Sumitomo Spirit (Banji-nissei, Shinyo-kakujitsu and Fusu-furi)

The Sumitomo Electric Group Corporate Principles

CSV: Creating Shared Value CSR: Corporate Social Responsibility

More specifically, we established our value and purpose as continuing to “Pursue Top Technology that
connects and supports society; and use the Group’s integrated power and innovation to contribute on a
global scale” and we are committed to achieving a Safer, more Comfortable society that is also Green
and Environmentally Friendly.

In addition, we will communicate our efforts both internally and externally through “Integrated Report,”
which summarize our value creation story, and our “CSR Book” which summarizes the achievements of
our CSR activities. We encourage feedback from our stakeholders and reflect their thoughts in our
future activities.

Purpose
Contribute to building a better society by pursuing Top Technology and innovation on
a global scale, using the integrated capabilities of Sumitomo Electric Group

Achieving our vision for society

Safer Society More Comfortable Society G"ee"Ffi’:r’K'fl';"ég’c"i;"ts"ta”V

Disclosure

CSR Book
Presenting the Overall Corporate CSR Activities

Integrated Report
Presenting Value Creation Stories

Providing information, dialogue Feedback

> Stakeholders <
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CSR Promotion System

Based on our Basic Policy on Sustainability
Management, the Group has established the
Sustainability Management Promotion
Committee, chaired by the president. It
receives reports from each committee on
related initiatives, discusses policies, and
offers advice so that the initiatives will be
carried out in a consistent manner.

The CSR Promotion Committee is chaired
by the officer in charge of CSR and consists
of members elected from divisions in charge
of CSR-related areas. As the Group’s main
body of CSR promotion, it cooperates with
the Environment Management Promotion
Council and the Human Resources and D&l
Promotion Council to implement
company-wide activities by reflecting our
management policy more strongly than before.

The Sumitomo Electric Group’s Approach

Environment Social

Promotion System (As of March 31 of 2024)

Reporting

Board of Directors

Management Conference

Feedback

Governance Data

Audit & Supervisory Board
Risk Management Committee

Sustainability Management Promotion Committee
(Council to review Integrated Reporting)

CSR Promotion
Council

Human Resources
and D&l Promotion
Council

Environment
Management
Promotion Council

CSR Promotion
Committee

Human Resources
and D&l Promotion
Officials’ Meeting

Global Environment
Promotion
Committee

Coordination with business divisions, Overseas Administration Centers,

and Corporate Staff Departments

Reporting

)

Feedback

Role of the CSR Promotion Committee

*Meeting twice per fiscal year to review CSR activities from
a group-wide perspective and to support and summarize future

developments.

*Promoting internal and external information disclosure and

public hearings on CSR.

*Promoting CSR education programs throughout
the Sumitomo Electric Group, etc.

Committee

CSR Book 2024

Corporate Environment

Corporate Safety and Health
Steering Committee

Corporate Quality Control
Committee

Information Management
Promotion Committee

Compliance Committee

DX Promotion Committee

CSR-related areas

Compliance/Risk management/Information disclosure

Core categories

Environmental preservation/Human rights/
Human resources/Contribution to society/
Quality/Supply chain
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Environment

CSR Book 2024

-—
Social ‘ Governance ‘ Data ‘ .

Long-term Vision “Sumitomo Electric Group 2030 VISION” and Mid-term Management Plan 2025

The Sumitomo Electric Group will continue to make efforts in accordance with its “2030 VISION” and “Mid-Termm Management Plan 2025” to realize the three goals for society, which are a “Safer Society,”
“More Comfortable Society” and “Green and Environmentally Friendly Society,” and strive to continuously enhance the corporate value through providing a broad range of value to the society.

Long-term Vision “Sumitomo Electric Group 2030 VISION”

LIVING IN SAFETY AND COMFORT ON OUR GREEN PLANET
— Relentlessly challenging ourselves to use Technology for Good —

Based on the understanding of our stakeholders, we will work together to enhance corporate

value, aiming to achieve the corporate image of a Glorious Excellent Company.

Management Policy

Honoring the Sumitomo Spirit, handed down over generations,
and the Sumitomo Electric Group corporate principles, we carry
out business activities based on the spirit of always prioritizing our
contribution to society and ensuring mutual prosperity with our
stakeholders under a management philosophy of contributing to
the public benefit through business. Based on this basic spirit, we
will aim for permanent improvement in corporate value by working
on sustainability challenges while simultaneously pursuing Top
Technology and supporting the development of infrastructure and
industries across the world through global business activities.

Purpose

Contribute to building
a better society by pursuing
Top Technology and
innovation on a global scale,
using the integrated
capabilities of
Sumitomo Electric Group.

Society 2030 and Business Development

Targets

The Sumitomo Electric Group will unleash all of its capabilities to
contribute to the evolution of a Safer and more Comfortable
society that is also Green and environmentally friendly.

Furthermore, we will continue to provide products and services
that support a wide range of infrastructure and industries. In
particular, we have positioned Energy, Info-communications, and
Mobility as our key domains, which we intend to develop with our
comprehensive strengths.

Business Foundations

To pursue its “2030 Vision,” the Group will strive to build a strong
organization that can respond to change accurately, quickly, and
flexibly. To that end, we will maximize synergies across the Group
by enhancing the 3 Key Sources of Capital (human capital,
intellectual capital, and financial capital) and reinforcing the 3 Key
Driving Forces (R&D, supply chain, and manufacturing).

@ For the details of the 2030 Vision, see our website

By 2030, the Group aims to
achieve net sales of over 5 trillion
yen and before tax ROIC of over
10%, while working on reducing
CO2 emissions, promoting D&,
improving engagement and
ensuring compliance.

Mid-term Management Plan 2025

Positioning

The Group is moving
forward with the
“Mid-term Management
Plan 2025”, formulated as
a three-year action plan
for FY2023 to FY2025,
based on the long-term
vision “Sumitomo Electric
Group 2030 VISION”.

,/\\
/"What SEG \\
strives to Be
Glorious
Excellent

Company/

Mid-term
Management Plan 2025
(FY2023—FY2025)
Safe-
Creating a Green Society C°"‘Gf°"ab'e'
through our Connecting and ==
Supporting Technologies

Next Mid-Term -
Management Plan

Enhancement of
medium to long term
corporate value

Sustainability
initiatives

Mutual prosperity with
multistakeholders

Basic Policy

Under the slogan of “Creating a Green Society through our Connecting and
Supporting Technologies”, the “Mid-term Management Plan 2025” aims to capture
global business opportunities associated with the “Development of a
Decarbonized Society” and the “Evolution of the Information Society,” and to
promote growth strategies by leveraging the collective strengths of the Group.
The basic policy of the Group is to strengthen our management foundation and
continue to return the results of the growth to stakeholders.

Key indicators and targets
Net sales Operating profit Before tax ROIC R&D Capital Investments
4.4 trillion yen 250 billion yen >8% 360 billion yen/3 years ll 720 billion yen/3 years

Indicators and targets by stakeholder

r — Compensation growth:
- Prov(;dmg products that meet their _ Iﬁql;g/gi’ng)trlf:gclagﬁ:gn:;?/ir;ment-
needs ) ) g
= Pro\éidir'\:g high-quality and safe Employees _ g::gez?;;’:gfafngl:e:r:’lsployees
products ¢ < > 2o
e e i
/ / - 1.1 trillion yen graduate hires: Business 40%
“Goho Yoshi”
Multistakeholder
Capitalism Regional )
eglon? — Contribution to CSR activities:
Approx. 1% of profit after-tax
— CO:2 emissions reduction:

Engineering 15% (SEI, Ltd.)
Scope 1+2 17.5% Scope 3 8.7%

— Promoting dialogue during
price negotiations

— Appropriate transaction prices

— CSR-based procurement
assessments: Implementation rate
80% (based on transaction value)

Communities

Shareholders/

— Timely and appropriate disclosure of information
— Promoting constructive and open dialogue
—ROE: >8%

— Dividend payout ratio: Approx. 40%

@ For the details of Mid-term Management
Plan 2025, see our website
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CSR Core Categories, Priority Themes and Main Initiatives and Targets

Materiality

The Group has defined “materiality” as efforts to solve social issues that the Group believes are important to achieve the “Three Goals for Society”
and to “Ensure growth and steady returns”. Through the materiality initiatives, the Group will capture opportunities and reduce risks.

Summary of the Materiality Process

© Comprehensive

Understanding of Social
Issues

Comprehensive understanding

of social issues, referencing }

SDGs and Global Risks Report

(published by World Economic

Forum) and listing the social

issues.

Values - ) : .
Ourideal society | Achieving the three goals of society @ Safer Society @ More Comfortable Society

—— The Group’s Mission for 2030—

() Prio_ri'lcizing Important
Socia Issqes L Addressing social issues and revitalizing industries through new technologies.
In order to achieve the social vision

1.
set forth in the “2030 VISION”, % I;/]wcreafsmg enwronmelnéf_;ll risks ar_wd |nter_15|f)_/|r}g glob_al warming. . q
discussions were held on the . More frequent natural disasters, increasing information security risks, an
4.
5.

Q Materiality Assessment
In the process of formulating the “2030 VISION”
and the “Mid-term Management Plan 2025”, the
} Group has identified, with the approval of the
Management Conference and the Board of
Directors, “materiality” initiatives that management
believes are important to addressing social issues
in order to reach the social vision it aims to achieve.

“Important Social Issues” Identified Through the Discussions

importance of these issues to both underdeveloped and aging social infrastructure.

the Group and society, and five Growing importance of Diversity and Inclusion (D&l) and work environment.
high-priority issues were identified Emerging risks in supply chains (protection of human rights, strengthened
as “important social issues”. business continuity planning).

Ensure “Growth” and steady “Returns”

“Goho Yoshi” (Five-Way Win)
— Multistakeholder Capitalism

Details of Materiality (Important Initiatives)

Business Domains | The Group will contribute to the future of a Green Society by seizing business opportunities across the Group in 3 key areas as part of progress toward a Decarbonized and Information-oriented Society.

Supporting GX

Growth Themes
Interconnectors / battery
storages for power grids
Renewable energy networks
Environmentally friendly
power transmission and
distribution / energy-saving
equipment

Info-Communications Supporting DX
Challenges toward 2030 Growth Themes
— The Group will rise to the — High-speed large-capacity
challenge to developing and low-latency
innovative materials and communication network
devices to support the — Data centers and related
progress of large-capacity equipment
optical communications, lower — Next-generation

power consumption and the telecommunication devices
evolution from 5G to 6G. and equipment

Mobility Supporting CASE

Challenges toward 2030 Growth Themes

— In addition to the evolution of existing ~ — Materials for electrified
products, like wiring harnesses, the Group automobiles / weight reduced
will endeavor to advance electrification materials
and high-speed communications of ~ — Driver-assistance and
automobiles, including architectural autonomous driving systems
innovations, leveraging the integrated  — Mobility solutions from energy

technologies of the Group, such as infrastructure and integrated
energy and info-communications. transport infrastructure

Challenges toward 2030
The Group will further improve
our power cable technology
and take on challenges to
reinforce power lines on a
global basis and to provide
solutions addressing the
various needs of power users.

Indicators and targets [ Sales from growth themes supporting GX/DX/CASE 1.1 trillion yen, and capital expenditures 720 billion yen/3 years (including 300 billion yen/3 years for major capital investments in growth themes) ]

Management Foundation Targets without a target year are for FY2025.

Indicators and targets Indicators and targets

3 Key Driving Forces Three Sources of Capital

——————

R&D Invigorate and accelerate R&D to generate returns. R&D Human Evolve to become a Group where everyone can excel, Compensation growth
» Backcasting from social issues 360 billion yen/3 Capital 9row and contribute to society ’;g:‘c':gt;m '"ff'at"’lf‘ rate + o
= A A . ge of male employees
« More sophisticated and efficient processes YRS * Promoting D&, Respect for human rights taking children leave: 100%
* Open innovation and cooperation with outside entities « Nurturing a corporate culture that values growth and challenges | Percentage of females among
: seeees : « Group’s integrated power on a global scale pewjgracuatelnine g o
Supply  Reinforce BCP through building a stable supply chain framework ("ceg-pasea Business 40% Engineering 15%
Chain that is resilient to changes. procurement
* Fair and impartial trade, protection of the environment and human rights, and the BCPs | assessments Intel- Generate long-term competitiveness by generating
« Promotion of sales with a focus on presenting solutions 'mp'gg‘;“'g'bg lectual intellectual capital from our core technologies and Maintaining approx. 25,000 IP
« Production at the most appropriate site and cooperation on a global scale | e 80% (based on Capital Manage and utilize the capital on a global basis Rofts 1 qpanlandliteinationsl
« Optimizing division of labor among operation sites and transportation means « Intellectual Property (IP) strategy for business competitiveness ?:;ﬁ::t?gn"’s‘%loe%lf,"evry —
o ) _ » Managing the global IP network across the Group
Manu-  Create resilient factories that can adapt to change. CO2 emissions « Contribution to the establishment of global regulation
facturing -+ Contributing to the global environment : promoting circular economy;, reduction
preventing environmental pollution, saving, creating and purchasing (FY2030 target) Financial Generate cash to maximize funds for growth and
energy, along with eco-friendly activities Scope 1+2 30% Capital investment as well as distributions that optimize BefolSiaqROICL 2
« Resilient manufacturing platform : zero accidents in all the aspects of Scope3  15% returns for our stakeholders ROE: >8% )
employees, materials and equipment Zero setious « Reinforcing operation, implementing growth strategy, and 2""?2;‘“'4%?,}““ Etios
« Building a solid shop floor operation : autonomous and continuous accidents ROIC management EIFB)IF')I'DD-1 P t:”"on /B EES
“maintenance and improvement” — « Effective capital investment and R&D investment .

* Evolving the production system : vertical launch and simultaneous
improvement of lead time and cost

Contribution to Society

* Sharing returns with stakeholders

* EBITDD: Earnings Before Interest Taxes Depreciation and Development

Proactively engage in voluntary activities for “Contributing to Society (CSR Activities)” as a responsible member of society [ Contribution to CSR activities Approx. 1% of profit after-tax ]
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Environment

CSR Core Categories, Priority Themes and Main Initiatives and Targets

Social Governance

CSR Book 2024

In line with the formulation of the Mid-term Management Plan 2025, we have reviewed the CSR core categories and priority themes and also set main targets for fiscal 2025. We reorganized those items as
particularly important matters related to CSR activities based on the materiality identified for our Group while also taking into account the continuity with the CSR activities we have implemented to date.

Core
ESG Categories

Priority Themes

Relevant
material issues

Main initiatives and targets for fiscal 2025

Progress (Results in FY2023)

Environmental
Conservation

Greenhouse Gas
Emissions

Manufacturing
(Contributing
to the Global
Environment)

Reduction in CO2 emissions (% reduction vs 2018)
Scope 1+2: 17.5%
Scope 3 : 87%

Reduction in CO2 emissions (% reduction vs 2018)
Scope 1+2: 17.4% reduction
Scope 3 :21.4% increase

13l LT 15:3.'.\
Dl | =

e As to human rights due diligence, examine key
risks and implement prevention and mitigation
measures for about 280 Group companies

e For human rights training, promote training and

e Human rights due diligence:

¢ Conducted a human rights due diligence survey of
our 284 Group companies in fiscal 2022

* Started to address the issues identified by the

e Occupational

e Percentage of females among new graduate hires:
Business 40%, Engineering 15% (Sumitomo

e Percentage of females among new graduate hires

i e 5 G 10 Seies
';‘_mr‘\?n EespeCtRf'orht 3upply gha!?rl awareness-raising for discrimination, harassment survey in fiscal 2023
i : ; ) o =
(UL uman Rights uman t.apita and other human rights issues e Human rights training: in 2023, the total number of v
e Request suppliers to engage in efforts related to employees who attended human rights seminars
hurman rights and labor relations based on the was 22199 with 15,078 seminar hours in total
Supplier Code of Conduct e Continued an effort to obtain the consent of suppliers
e Compensation growth: Aiming for inflation rate +a e Pay increase rate (regular pay increase + base pay
e Number of the Executive Training Program increase): 5.75%
participants: 100/3 years e Number of the Executive Training Program
-aevelopgwent of e Number of MPSS participants: 2,300/3 vears participants: 36
uman Resources e Total hours of training programs: ® Number of MPSS participants: 859
and Improvement .
20 hours / headcount - year e Total hours of training programs:
of Engagement )
e Developing core DX talent: 300/3 years 12.8 hours / headcount - year
MlRER (Sir\?:rr:ifatéonr&al Manufacturing, (Sum\tgmo Electric alone) ODleve\;)plng core DX talent: 134 (Sumitomo Electric
Resources y Human Capital ODeveI_opmg DX da_ta analysts: 1,500/3 years alone
Workplace (Sumitomo Electric alone) e Developing DX data analysts: 535 (Sumitomo
Improvements Electric alone)

Product Safety

complaints by 8.6% from the FY2022 level

Safety and Electric alone) in fiscal 2023: Business 41.2%, Engineering 10.6%
Health e Percentage of male employees taking childcare (Sumitomo Electric alone)
leave: 100% (Sumitomo Electric alone) e Percentage of male employees taking childcare
® Zero serious accidents leave: 100% (Sumitomo Electric alone)
® Zero serious accidents
e Continuance and enhancement of various e Continuance of various activities based on the
Activiti activities based on the Sumitomo Electric Group Sumitomo Electric Group Basic Policies on
Cantlsntiem ctivities Contribution ; e S . o ; 17 e
P Basic Policies on Contribution to society Contribution to society
to Society | Contributing to Society o . . o . . @
to Society e Contribution to CSR activities: approx. 1% of profit e Our contribution to CSR activities: 1,773 million
after-tax yven (Equivalent to 1.05% of profit after-tax)
i Product Quality . Reduce the index for the number of complaints by Reduced the index for the number of
Quality and Manufacturing | 509 from the FY2022 level

Supply
ESG Chain

Promotion of
CSR Procurement

Supply Chain

e Promote CSR-based procurement assessments
covering the suppliers that represented 80% of
global transaction value equivalent

e Promote compliance initiatives with suppliers
based on the Supplier Code of Conduct

®|n CSR-based procurement assessments, we obtained
replies from the suppliers that represented 73% of
global transaction value equivalent

e Continued an effort to obtain the consent of suppliers
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Relationships with Stakeholders

Overview of Key Methods and Activities for Engaging with our Stakeholders

The Group recognizes that its operations are supported by a range of stakeholders including “employees”, “customers”, “suppliers”, “regional communities”, and “shareholders/investors”, and that it is
mandatory to strive to build appropriate cooperative relationships with stakeholders based on the “Goho Yoshi” (Five-way Win) philosophy, while taking their interests into consideration in order to achieve
sustainable growth and enhance corporate value of the Group over the medium to long term as well as to steadily return the results to each of its stakeholders as a going concern.

Employees

Customers

Suppliers

Regional
communities

Shareholders
/Investors

Our Focus

*Respect for human rights and workplace
environment that is healthy, safe, secure and
comfortable

*Diversity & inclusion, and sustainable growth and
development

*Sharing of purpose/sense of fulfillment

*Providing product value that accommodates
customer needs

«Establishing firm relationships based on trust
*Providing high-quality, safe products

*Expanding fair and impartial trade

*Building and enriching business partnerships

*Thoughtful approach to environment and human
rights in procurement

«Appropriate tax payment in respective countries
and regions

«Contribution to cultural/social development in
respective communities
*Active commitment to environmental preservation

*Prompt and appropriate information disclosure
«Enhancement of medium-and long-term corporate
value and sharing our returns

«Constructive, open dialogue

Key Methods and Activities

*Townhall meetings (discussions between management and
employees), union talks, career dialogues, and engagement
surveys

*Training and education by SEI University, seminars
*Internal and external consultation services
*Corporate newsletters and intranet

Group global
awards workshop

+Daily sales activities, sales force surveys
*Exhibitions

*Sumitomo Electric Group e-magazine “id”, President’s Blog,
Product Catalogs, Advertisements, Websites

2023 BICSI Fall
Conference &
Exhibition

*Daily procurement activities

ePartners meetings and meetings with important business
partners

*Review and examine results of CSR Procurement
Self-Assessment Form

*Compliance consulting and reporting desk

Partners Meetings

*Contributing to society through donations and volunteer
activities, collaboration with NPOs

*Contribution to regional communities through business
activities, exchanges with regional communities

*Support for education and training, contribution to sports
and cultural promotion

*Dialogue through economic and industry associations

BIWAKO MARATHON
Water Station
Volunteer

*General Meeting of Shareholders, IR briefings, and

indivi | dial
individual dialogues Second Quarter

Financial Results
Briefing

*IR website, various reports (Integrated Report,
Consolidated Financial Statements, Corporate Governance
Report, etc.)

1



Disclosure of
Corporate Information

“The Sumitomo Electric Group Charter of
Corporate Behavior” stipulates that we will
aim to disclose appropriate corporate
information to our stakeholders to promote
communication with society. In accordance
with the charter, we have established a
system in which information on occurred
material facts and decisions is collected and
confirmed by public relations sections in
cooperation with relevant divisions so as to
promote timely and accurate information
disclosure. Furthermore, to strengthen the
disclosure system, the Public Affairs
Committee, as a company-wide organization,
establishes rules on the disclosure of
company information, conducts training and
awareness-raising activities within the Group,
and formulates measures to enhance our
corporate brand value.

Communication with
Shareholders and Investors

Sumitomo Electric believes that an
important goal of its investor relations is to
notify market participants of accurate
information in a timely and fair manner, so as
to obtain an appropriate evaluation of our
corporate value in the capital market.

The Company works to enhance
communication with institutional investors
and analysts on such occasions as briefings
on financial results and interviews. In fiscal
2023, a total of 131 companies participated in
our twice-yearly financial results briefings,
and we held individual dialogue with a total of
343 companies. Opinions and issues
identified through the dialogue are regularly
reported to the Board of Directors while the
information is appropriately managed. For
general shareholders and investors, we post a
wide range of information on our websites,
including financial information, press releases

The Sumitomo Electric Group’s Approach

and materials distributed in financial result
briefings as well as relevant video images.

We will continue to engage in constructive
dialogue with shareholders and investors to a
reasonable extent and strive to disclose
information in a fair, prompt and
comprehensive manner.

Efforts to Disseminate Information

Again in fiscal 2023, we actively
disseminated a wide variety of corporate
information through press releases, interviews,
and our corporate website to help our
stakeholders enhance their understanding of
the Group.

We have used the tagline “Connect with
Innovation” and visual identity (V1) for various
publications, advertisements, etc., to ensure
that a consistent corporate image would take
root. In fiscal 2023, for PR for each project
and product, we proactively attended
exhibitions, issued news release on new
products, received press coverages, held a
news conference for new production site
establishment. We also focused on expanding
our presence in TV, magazines, newspapers,
and other media to enhance our brand image.

In particular, we are spreading the idea of
“Goho Yoshi” (Five-Way Win) —
Multistakeholder Capitalism — which is
mentioned in Mid-term Management Plan
2025 unveiled in May 2023, inside and outside
of the Company through outdoor advertising
and publications.

Furthermore, by actively communicating
information on the activities of our track and
field team and our support for sports events,
we strive to further cooperate in sports
promotion and strengthen the sense of unity
within the Group.

Environment

Social Governance Data ‘== CSRBook 2024

The number of external communication by media

(Number)
200
181
5 152
15
123 125 152
105
100
50
22 24 27

2021 2022 2023
President’s blog

2021 2022 2023 (Fiscal year)

Press release Media interview

2021 2022 2023

My awareness after receiving the CSR training and my future goal

The Sumitomo Electric Group has provided CSR training to employees since fiscal 2022
to promote CSR activities. It is designed to deepen their understanding of social trends
surrounding CSR, as well as the CSR policies, CSR promotion systems, specific initiatives,
etc. of the Company, and incorporate a CSR perspective into their daily work. In fiscal 2023,
with lectures for new employees organized in addition to e-learning for newly promoted
managers and specialist employees, 1,419 persons attended the CSR training in total.

Since | joined the Company as a manufacturing engineer in 2021,
| have been responsible for the process management of thin-film
growth in optical device and the introduction of new equipment.
The CSR training session | attended at the time of my promotion
made me learn that the public awareness of CSR and its
importance are increasing and that it is directly linked to
customers’ evaluation. Seeing Mid-term Management Plan 2025
from the perspective of CSR, | was reminded that a lot of
indicators and goals are related to multistakeholder and that each

Takahashi Kakeru
Epitaxy Engineerring Group,
Manufacturing Engineering
Department,

Lightwave Device Division,
Sumitomo Electric Device
Innovations.Inc

employee must keep that in mind.

The training has made me realize that we should be more
conscious of the environment and the supply chain even in daily work. In addition to
continuing to deepen my understanding of the Company’s CSR activities, | am going to
promote CSR activities starting with what is to do with manufacturing sites, such as
environmental behavior at the time of the selection of manufacturing materials and
equipment, being conscious of sustainability surrounding procurement, and paying
attention to energy consumption when manufacturing process is improved.

0600000000000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000s0sssscsssssas
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CSR Management of Companies in the Group

CSR Management of Listed Companies in the Group

SUMITOMO DENSETSU CO.,

SUMITOMO DENSETSU CO., LTD.

CSR information

Sumitomo Densetsu engages in various fields of construction work with a focus on electricity, a
key component of the infrastructure. In 2020, we launched VISION24, a medium-term
management plan that sets the four key measures of “safety, quality and compliance,” “securing

and developing human resources and implementing work style reform,
customer satisfaction” and “enhancing enterprise value in anticipation of the future” and are

promoting initiatives to achieve them.
To become a company valued by all stakeholders, we also focus on CSR activities aimed at

pursuing improved

enhancing the work environment for our employees, including the commitment to safety and
quality, compliance, ESG and the SDGs, and the promotion of Health and Productivity
Management as well as a variety of social contribution activities aimed to live in harmony with local

communities.
With the Sustainability Management Promotion Committee, chaired by the president and
consisting of Management Conference members, playing a key role, we also work to increase

corporate value by promoting sustainability management. In addition, we have identified six
materiality issues to be tackled preferentially to solve social issues and achieve the sustainable
development of our group at the same time and are working to further strengthen our efforts to

address them.
We will continue to contribute to the creation of a comfortable environment that supports
thriving society through business and CSR activities.

Materiality KPIs

Environment

‘ Social Governance Data ‘== CSRBook 2024

Sumitomo Riko Company Limited
CSR information

Sumitomo Riko Company Li

In preparation for its 100th anniversary in 2029, Sumitomo Riko formulated its long-term
management vision “2029 Sumitomo Riko Group Vision (2029V)” in May 2023. In formulating it,
while continuously setting “Global Excellent Manufacturing Company” as What the Corporate
Group strives to be, we have identified that the Sumitomo Riko Group's purpose is “To realize the
comfort of the society by maximizing the potential of materials through Monozukuri” toward
sustainable growth. What we strive to be is a “leading solution provider taking on social challenges
by collecting whole resources of Sumitomo Riko and its partners” and we set three directions and
six materialities for the realization of the ideal state of the Sumitomo Riko Group.

In fiscal 2023, based on the idea that it is essential for all employees across the world to share
2029V, all executives including the President visited locations at home and abroad to publicize
2029V as best they could. It was confirmed that 2029V was shared by 80% of them and a
group-wide effort to achieve 2029V is going on smoothly.

Based on the Sumitomo Spirit, the Sumitomo Riko Group strives to solve social issues
represented by the SDGs through technological innovation. We recognize that meeting the
expectations of all stakeholders and fulfilling our social responsibilities will increase our social
value, and by simultaneously increasing corporate value (financial targets) and public value
(non-financial targets), we aim to create social value and grow sustainably together with society.

2029 Sumitomo Riko Group Vision (2029V) Public Value (Non-Financial Goals)

Increase awareness of our management philosophy and vision and create

E t ; ) .
ngagemen a self-reliant relationship for employees and the company to mutually determine

Diversity and Inclusion Ensuring a safe workplace for a diverse workforce and creating new value

Ensuring compliance with laws and regulations and corporate philosophy

Compliance within the Group and globally, including the supply chain

Social
(S

B Ensuring safety and quality while
making improvements to technical
capabilities

Severity rate

Materiality KPI
© Scope 1+ 2:
o c o
15 W Active contributions to society-wide 46@?%%2‘%;3?2 Ln\(l;\c()g%SO
Em decarbonization through CO2 emission reductions
9| environmental impact reductions Scope 3:
z 27.5% reduction in FY2030
i (compared to FY2021)
. 0.00
m Contributions to the building of Frequency rate (improvement compared to previous year)
resilient and sustainable infrastructure 0.00

(improvement compared to previous year)

Number of accidents requiring
time off from work

(improvement compared to previous year)

B Promoting health and productivity
management, and creating workplaces
where all employees can enjoy peace
of mind and feel excited by their jobs

B Respect for human rights, and
promoting diversity and inclusion

Periodic health checkup participation rate

100%

Annual paid leave acquisition rate

80% or higher

Male childcare leave acquisition rate

100%

The proportion of women in
managerial positions

2.6% or higher by Mar. 31, 2031

Governance
((©))

B Promoting equitable and transparent
management operations based on
compliance rules and regulations

Number of workplace compliance
training sessions (implementation rate)

Once per month for each
department (100%)

Number of information security training

sessions (implementation rate)

Once per quarter for each
department (100%)

Human resource

development Develop self-reliant and highly ambitious personnel to open a path to the future

CO:2 emission reduction (compared to fiscal 2018) Scope 142 -30%
Scope 3 -15%

Global environmental
conservation

Three directions and Six materialities to realize Our Vision
1 Providing training opportunities to promote individual growth and
fostering a corporate culture full of job satisfaction.

‘I Developing People and
2 Promote Co-Creation through Internal and External Partnerships.

Peers Who Pioneer the Future

Building a Flexible and 3 Business Activities that Consider Climate Change and Natural Capital.
Strong Organization

4 Transformation into a Management Foundation that can Flexibly Respond
to Changes in the Environment.

3 Creating Value for a 5 Responding to next generation mobility and Providing Environmentally Friendly Products.
Sustainable Society 6 Evolution and integration of technologies to expand provision of safety and comfort.
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Case examples of activities at home and abroad designed to promote CSR activities
To promote CSR activities, our Group is working on a variety of activities including ones by domestic and overseas affiliates and global ones involving Group companies.

We present some of such examples below.

r ) |

Activities of European
Environment & Sustainability Committee
In order to achieve sustainable development as the

Sumitomo Electric Group and to contribute to the
realization of a sustainable society, we established a new
Area Committee in 2022: the Environment & Sustainability
(E&S) Committee. To solve a wide range of problems, we
created several sub-committees to address different facets
of sustainability, namely (1) Carbon Neutrality, (2) Product

Carbon Footprint*, (3) Supply Chain and (4) Corporate
Sustainability Reporting Directive (CSRD)*.

Committee members are drawn from a wide range of
departments across our European operations. 20 members
from 7 regional companies meet online on average once a
month to discuss the progress of each project and decide
on the next steps. In addition, a large group meeting is held
online every few months to bring together all the members
of the various sub-committees to network and exchange
ideas. Our two advisors with local business knowledge, who
are the Sumitomo Electric Group Global Executives,
participate in the advisory meeting to ensure the necessary
overview and a close link to the decision-making level.

The E&S Committee has now created structures that will
help SEG to tackle the major challenges it faces. Initial
lighthouse projects, such as the joint double materiality
assessment project for the CSRD disclosure, the selection of
an IT solution for supply chain due diligence, and the
selection and evaluation of several software solutions for
calculating product carbon footprints, encourage us to
continue tackling these challenges with the necessary

enthusiasm.
= For the Area Committee please refer here

Members and Advisors of the European Environment &

Sustainability Committee

| & <

*Product Carbon Footprint: A system for converting greenhouse gas emissions
throughout the entire lifecycle of a product or service, from procurement of raw
materials to disposal, into CO2
*kCorporate Sustainability Reporting Directive (CSRD): EU rules require large
companies and listed companies to publish regular reports on the sustainability.

l Activities of TECHNO ASSOCIE Co,, Ltd. [ECHHO ASSOCIE Co. L.

CSR information

The Techno Associe Group is an engineering company centering on industrial components such as fasteners, metal working
products and chemical products and provides products that meet customer demand in main market segments related to automotive,
electronics, housing, industrial infrastructure and energy.

In the mid-term management plan “VISION2025,” we share our recognition that our raison d’etre and growth opportunities reside in
our commitment to solving customers’ problems and social problems, and we proceed with our business activities based on the
Sustainability Basic Policy. We have the Sustainability Management Committee in operations as an organ designed to commit to
sustainability and promote CSR activities, determining CSR priority issues to be addressed preferentially which consist of 10 items in
total from three aspects, the environment, social norm, governance. We are tackling them
on a company-wide basis.

As concrete activities, in terms of the environment, we are sourcing electricity from

Environmental aspect in
environmentally friendly products

renewable energy, complying with regulations on chemical substances in products such as ©) Resource-efficient products

] ) ) _ ) ) (make effective use of resources)
RoHS Directive and REACH regulation, and working on environmental protection and the
Reusable/recyclable products

control of global warming through contribution to the National Land Afforestation @ (reduce waste)
Promotion Organization’s “Green Fund.” Besides, we are expanding the sale of ©) Energy-efficient products

. . ) . (reduce CO2 emissions)
environmentally friendly products and parts (eco-products) leading to resource saving and - -

. K . . ; @ Products that use non-toxic chemicals
energy saving. In response to Carbon Border Adjustment Mechanism (CBAM), which is (prevent environmental pollution)
effective from 2023 and in full operation from 2026, we are considering various measures. Products that contribute to energy

; : : conservation when used
In terms of social norm and governance, based on the CSR Procurement Guidelines (examples)
designed to promote CSR activities not only at the Group but also at suppliers, we are ® Products used in eco-friendly vehicles,
. o . . . . . high-efficiency water heaters,
promoting CSR activities involving suppliers. In addition to establishing the Policy on LED light-related products,
Human Rights to promote business activities based on the premise of respect for human fuel cell installations,

battery storage for natural energy,

rights, we commit ourselves to respect for human rights in all communities where we are and eco-houses

running business operations in line with Code of Conduct while promoting human rights
activities through human rights due diligence among others. Along with these efforts, the
Techno Associe Group continuously works to contribute to society by making unique
proposals while providing employees with various opportunities for capacity development
and promoting diversity and inclusion to make use of diverse human resources.

We, as a member of the Sumitomo Electric Group, will strive to increase synergy and aim
to become a company contributing to sustainable growth of society by promoting CSR
activities in cooperation with the Sumitomo Electric Group.

Communication with suppliers

In line with the Techno Associe Group’s procurement guidelines, Techono Associe conducts
awareness-raising activities taking into account suppliers’ actual situations. To suppliers
who we think need improvement support as the result of CSR survey, we make suggestions
for improvement communicating with them well. Also, by holding CSR procurement
briefings, we convey the importance of promoting CSR activities in the entire supply chain
including how to deal with human rights due diligence, to realize responsible procurement

activities in cooperation with suppliers.

CSR procurement briefing
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Basic Approach and Policy

Basic Approach
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Environmental Management

Environmental Policy (extract)
Established in July 1997 Revised in June 2024

Environment

Social Governance

Data =

Organizations for Promoting Environmental Management

President

| Sustainability Management
Promotion Committee

Company Wide — feedback

Chairperson: President

Resource Conservation &
Recycling Sub-committee —
Frequency: irregular

Water Risk
Working Group

Frequency of events:

i i i Chemical Substances twi
The Sumitomo Electric Group considers Envi . el el - " ! wice a year
. } . . nvironmen » anagemen
addressing climate change and other global Basic Philosophy Committee Reporting | Sub-committee
environmental issues to be one of its most The Sumitomo Electric Group thinks it is primarily EEEEEeT O i T . Frequency: irregular
important to establish a society that is sustainable of the environment Global Environment LCA Sub-committee =i

important management issues. To
continuously work on environmental
conservation activities from a global
perspective in accordance with our
Environmental Policy established in 1997, we
are promoting “Go for Green 2025,” one of

and has less environmental impact, and contributes
to society by providing products and services.

Action Guidelines

1. Considering environmental preservation activity is
one of the most important issues for corporative
management, the Sumitomo Electric Group
promotes the activity based on its action plan.
® Reduce environmental impacts in manufacturing

Frequency of events: once a year

Promotion Committee ——

CSR Book 2024

Chairperson: General Manager of
Safety & Environment Division
Frequency of events: four times
ayear

Frequency of events:
four times a year

Green Logistics
Sub-committee
Frequency of events: twice a year

))

I
Environment Committee of Each Business Unit

| 148

Environment

Working Group

Supply Chain Control
Working Group

Standardizing Study
Working Group

15

Committee of

activities Chairperson: General Manager of the Business Unit Each Business

Database study

the Mid-term Management Plan 2025 targets. Prevention of global warming, circular economy, Envi t  Members: Acting General Manager of the Business Unit, Unit :

prevention of environmental pollution and UMD environmental executives of divisions, environmental Working Group

conservation of biodiversity Committee of  managers of affiliates #
1 ® Increase environmentally-conscious products and SEI 4 major | M Mass Balance
G re e n ' : services works ! T U Approach
L Introduction of products that help prevent global Divisions Divisions Worklng GI’OUD
g J . warming, phase-out of harmful substances and |
p implementation of product assessment | ,L
) r _ ) ) Plants, etc. [ ]

2. The Group will fulfill and enforce environmental T

in the Works Domestic affiliates Overseas affiliates

management system.
® Provision of educational programs on environmental
preservation and implementation of environmental audits

. (as of the end of June 2024)
“Go for Green” and its logo are trademarks or registered trademarks

of Sumitomo Electric Industries, Ltd.

3. The Sumitomo Electric Group will maintain and
improve compliance action.

4. The Sumitomo Electric Group’s Environmental
Policy will be opened to the public upon request.

% The entire text of Environmental Policy M Targets and progress for the achievement of Mid-term Management Plan 2025

Targets for FY2025 Progress (Results in FY2023)

Organizations for Promoting
Environmental Management

The Company Wide Environment
Committee deliberates and makes decisions
on the Group’s environmental preservation
activities and oversees the activities on a
global basis. For specific activities, the
Environment Department works as the hub
and promotes the Group’s environmental
conservation activities through the Global

Environment Promotion Committee. List of companies with ISO 14001 certification
(excluding listed subsidiaries)

® Operation for a Greener Global Environment ® The targets in 11 of the 13 items were
achieved in fiscal 2023, with 6 of the T
expected to be achieved in fiscal 2025.
(For details, see targets and results of “Go

for Green 2025”)

® Contribution to the Global Environment
through Our Business

® Promotion of “Eco-Activities 2030”

Management System

Our Group manages our environmental
preservation activities systematically and is
working on continuous improvement. To ensure
the promotion of environmental management,
we have external certification ISO14001
environmental management system, with 214 out
of 382 companies (acquisition rate 56%) in
consolidated subsidiaries covered by the
certification as of April 2024.

Targets for fiscal 2024 (single-year targets)

e Achievement of the fiscal 2024 targets in all items of “Go for Green 2025”

e Implementation of environmental audits in 20 sites

¢ Inspection of compliance with environmental laws and ordinances in 14 sites

¢ Raising the awareness of the social responsibility that companies should fulfill, in systematic
environmental education

= See here for the results in fiscal 2023


https://sumitomoelectric.com/csr-reports
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The Sumitomo Electric Group’s Approach Environment

Go for Green 2025

To grasp global environmental activities for which societal demand is growing in a broader sense
and contribute to the realization of a greener society through active expansion and promotion of

Social Governance Data ‘== CSRBook 2024

production activities and is the approach from our and the supply chain’s decarbonization,
enhancement of life cycle assessment (LCA), and circular economy, which prevents environmental

our own campaign, the Group is working on “Go for Green 2025.” It consists of three core activities:
Operation for a Greener Global Environment; Contribution to the Global Environment through Our

Business; and Promotion of “Eco-Activities 2030.” The targets for fiscal from 2023 to 2025 are

detailed below. Greenhouse gas emissions reduction, adoption of renewable energy, conservation

of biodiversity, and promotion of environmental preservation activities are set as the midterm

goals of fiscal 2030.

The first item “Operation for a Greener Global Environment” mainly concerns itself with

Targets and Results of “Go for Green 2025” (NoteD

pollution. The second item “Contribution to the Global Environment Through Our Business” urges
our Group to make further green contribution by setting a goal of expanding sales of products and

services contributing to a greener society as well as Eco products designed to reduce environment

load through their own performance. The third item “Promotion of Eco-Activities 2030” is an activity

that contributes to conservation of biodiversity and environmental preservation by accumulating

day-to-day ecological activities in each business once such as tree-planting, local nature

conservation activities, and conversion of waste into valuable materials through waste sorting.

Part Project details FY2023 Targets Results in FY2023 Evaluation| FY2024 Targets FY2025 Targets Page
(1) Reduce greenhouse gas emissions 12.5% reduction 15.0% reduction O 15.0% reduction 17.5% reduction
ote ote . o . J . 0 . 0
(Scope 1+2) (from FY2Q18) (Note b (Note 2) (Note 3) (Note 3)
High Agreed to emissions survey pP20-22
(2) Reduce greenhouse gas emissions (Scope 3) lgher accuracy | (the top 98 emitter suppliers) o ) )
(from FY2018) oflemlwstswons Agreed to prepare an emissions policy plan O 7.5% reduction 8.7% redu(izwteozr;
caiculation (the top 10 emitter suppliers)
Decarbonization
i i (Note 2)
® (F;fgrumczeoe;%%é;gngg@t‘rzgop)er unit of sales e | 2 2o/ reduction 16.9% reduction © | 6.6% reduction | 10% reduction P23
(4) Adopt renewable energy et 2 Increase by Increase by O Increase by Increase by
P 9 22 MW (Note 32.0 MW 30 MW 40 MW otz 9
Operation for a . . o P20-22
5) Red CcO f | t b t (Note 2) ) ) ) )
Greener Global ( )(ii J:g;ﬂ) (Zfrimséi);&g;m OQISHICS per basic uni 5% reduction 11.9% reduction © 6% reduction 7% reduction
Environment
(1) Waste recycling rate (Note2) 92% 91.2% A 93% 94%
. p28-29
Circular @ ?fg%ciy;(;;%;j\scharged per unit of sales tte 1% reduction 9.5% reduction O 2% reduction 3% reduction
economy
3 (ifg%cgyméegzeg)use per unit of sales tete2 1% reduction 10.9% reduction © 2% reduction 3% reduction p24-25
Prevention of (1) Environmental incident (Mete zero 1 case A zero zero P18
environmental ) —
ssllluien @ Eﬁii‘éinpﬁéfgﬁeﬁ%”gi? substances emissions | 190 reqction 15.4% reduction © | 2% reduction 3% reduction P26-27
Contribution to the gﬁvﬂ}gﬁw’gaﬁig%ﬁy‘e”er (1) Green contribution sales ot 500 billion yen | 553.2 billion yen O | 600 billion yen | 700 billion yen
Global Environment P31
through Business Eco products (2) Eco products sales 950 billion yen 1 trillion 745.2 billion yen © 975 billion yen 1 trillion yen
PEEHen &1 Eco-Activities 2030 | (17 Conserve biodiversity and promote 220 cases aoesn | 248 cases O | 235 cases 250 cases toen | P30
Eco-Activities 2030 environmental preservation activities

(Note 1) The boundary is Sumitomo Electric and its consolidated subsidiaries (excluding listed subsidiaries).

(Note 2) Manufacturing sites
(Note 3) Interim target for 2030

(Note 4) The boundary is environmental facilities such as effluent treatment facilities, waste gas cleaning facilities, chemical tank,

and waste storage sites and production equipment.

(Note 5) The boundary is Sumitomo Electric and its consolidated subsidiaries

Evaluation legends for each target
©: Performance far exceeding the target (the target set for fiscal 2025 was already achieved), O: Target achieved,
A\ Target not achieved (performance improved from the previous fiscal year), V: Target not achieved (performance similar to that in the previous fiscal year),
V: Target not achieved (performance deteriorating from the previous fiscal year).
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The Sumitomo Electric Group’s Approach

Initiatives

Measures and Activities for the Environmental Risk Management Items
of Sumitomo Electric

We examine measures to address risks and problems and reflect them in the action

Main environmental risks and countermeasures

Risk Factor Impact Countermeasures and Activities
Temperature rise .
Physical Reduction of greenhouse gas
ny Sea level rise (evaluation, investment, and activities)
risks - - Use of renewable energy
Increase in the size and frequency of typhoons
Regulations on atmospheric emissions and Implementation of
Climate effluent d|§§harge detailed environmental audits
change Carbon pricing Reduction of greenhouse gas
Regulatory Reduction of greenhouse gas emissions (evaluation, investment and activities)
risks
Display of environmental labels Development and marketing of
eco-friendly products
Renewable energy Cost reduction and promotion of
renewable energy
Supply shortage,
. seasonal and interannual fluctuations
Physical
risks Flood and drought Reduction of water withdrawal,
Deterioration of water quality formulation of emergency countermeasures,
development of infrastructure
Water Regulatory Restriction on water withdrawal/discharge
risks Soaring water prices
Reputation Opposition from the local cormmunity Community contribution activities including
risks Negative media coverage cleaning and greening
Difficulty in the disposal due to disqualification
of the disposer, etc Reduction and recycling of waste,
Waste - management of the disposer through
Notification of difficulty in the disposal on-site checks
from the disposer
Chamieal sulssi Certification that no prohibited substances Em\/aarlgateltr)r:]eitt taqetﬁsvfjscﬁgsgta;gage and
Elniez] sllesiEineEs are contained in products 9 . P
manufacturing stages
Environmental incidents | Shut-down (suspension) of operation Prevention through environmental audits
Non-compliance Shut-down (suspension) of operation Implementation of
with law Payment of fine detailed environmental audits

(Direct risks) Investment in equipment for responses to regulations, increases in energy cost, restriction on energy use,
shut-down (suspension) due to wind or water damage
{Indirect risks) Increases in the costs of raw materials, energy, water, waste, etc., suspension of operation due to an incident or non-compliance with law

Environment

Social Governance

situations where it is difficult to organize
face-to-face training due to the impact of the
COVID-19 pandemic, we addressed them by
improving and increasing e-learning materials.
We also organize technical education on
chemical management and other issues on a
regular basis.

= See here for the results of the training

Environmental Audits

We implement audits of overseas sites,
as well as sites in Japan, according to
the environmental laws

in overseas countries and regions

In addition to audit based on ISO 14001, the
Group has environmental audits carried out
by the Environment Department to ensure
compliance with laws and regulations and
reduce environmental impact, covering (1) the
status of compliance with environmental laws,
(2) maintenance and management of
environmental facilities and manufacturing
equipment. For fiscal 2022 and onwards, we
conduct triennially either environmental
audits that inspect both (1) and (2), or
inspection of compliance with environmental
laws that only covers (1) depending on the
potential environmental risk at each site, such
as the presence or absence of hazardous
substances.

(1) Inspection of the status of compliance
with environmental laws
We gather information on laws and
regulations in countries and regions where

Data ‘== CSRBook 2024

our overseas sites are located utilizing
external services and we, based on those laws
and regulations, carry out the inspection. In
addition to legal compliance, we also inspect
systems to prevent omission of reports to
government and management of effluent
quality based on voluntary standards stricter
than regulation values.

(2) Inspection of environmental facilities
and manufacturing equipment

Mainly from the perspective of the
prevention of leakage and spillage, we inspect
chemical tanks that store hazardous
substances and oil, the main bodies of water
quality facilities including effluent treatment
facilities, ancillary facilities such as pipes, and
waste storage site.

= See here for the results of environmental audits

Soil and Groundwater Remediation

We disclosed the pollution status of three
major Works (Osaka, Itami and Yokohama) in
August 2001. At those three Works and other
domestic sites where pollution has been
identified through our surveys conducted
thus far, we are continuing soil and
groundwater remediation by soil replacement,
groundwater pumping and soil gas
absorption. We also conduct groundwater
monitoring on a regular basis, and have
confirmed that the pollution has not spread
outside the sites.

Information Disclosure of Climate Change
Sumitomo Electric is promoting “Go for Green 2025”, one of the targets of Mid-term

Education and Training
We provide systematic education programs
on environmental conservation

To realize environmental management, the
Group works to enhance every employee’s
environmental awareness and knowledge. We
provide all employees with education on the
Group’s environmental policy, Company wide
environmental conservation activities and the

history of measures to preserve the global
environment. Position-based training, in
addition to focusing on our Group’s
approaches to the environment and
environmental laws, engages in practical
training including on-site inspections of
environmental facilities, added in the training
in 2014, intended to enhance environmental
management awareness. Besides, even under

Management Plan 2025 to address climate change. Regarding financial impact from climate
change, we disclosed four items related to climate change, namely: Governance, Strategy, Risk
management, and Metrics and Targets; and we also shared our scenario analysis in May 2022 in
line with the TCFD* recommendations.

Although TCFD was disbanded in October 2023, the monitoring the progress of companies’ climate-related disclosures has
been taken over by the International Financial Reporting Standards (IFRS) Foundation. Information disclosure based on the
TCFD recommendations continues to be effective,

@ Details of information disclosure of climate change in line with the TCFD recommendations

*TCFD: A task force (Task Force on Climate-related Financial Disclosures) established by the Financial Stability Board (FSB) at the
request of the G20 (Summit on Financial Markets and the World Economy). The TCFD recommended to analyze and
disclose the risks and opportunities related to climate change, along with the impact of greenhouse gas-induced
temperature rise on organization’s financial conditions.
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Environmental Accounting

Our Group guantifies and analyzes the costs of environmental preservation such as antiwarming

Results in Fiscal 2023

measures and the resulting economic effects.

M Targets for fiscal 2023 (single-year targets) and Results

Targets for fiscal 2023 (single-year targets) Results in FY2023 Financial items Non-financial items
Investment (million yen) | Expense (million yen) | Economic effect (million yen) Change factors in FY2023 Strategy/
L] Ach'\evement of “Go for Green 2025” targets ® The targets ih 11 items exclgding waste re;ycling 2021 ‘ 2022 ‘ 2023 | 2021 ‘ 2022 ‘ 2023 | 2021 ‘ 2022 ‘ 2023 (in Japan) Opportunity and risk
for all 13 items for FY2023 rate and environmental incident were achieved o ———————
Reduction of energy L We set the reduction of
; ; e ; ; it greenhouse gas Greenhouse Gas emissions ote)
® Implementation of environmental audits in ® Implementation of environmental audits in emissions cost ¢ greenhouse gas emissions
. . (thousand tons-COze/year) by 12.5% from the fiscal
16 sites 16 sites 9 750 2018 level as a KPI for
. . . . . . . . 5 fiscal 2023 and ended up
® Inspection of compliance with environmental ® Inspection of compliance with environmental 2 55 in 15.0% reduction in fiscal
. . . . . . = 60 568 O m 553 2023 (manufacturing sites
laws and ordinances in 17 sites laws and ordinances in 17 sites 95 S . in Japan and overseas),
. . . . o9 These activities are also
® Raising the awareness of the social ® Provided training to 3,296 persons ué'é important for the
responsibility that companies should fulfill, in (e-learning included) _5% 2537|3652 4,217 209 | 470 | 668 ;esdaurcetwsoun‘tffen::ﬁ;nygcost
systematic environmental education G o N various energy saving
% — efforts. The knowledge
o) learned through the
o 2022 Change than[ge Ahctue 2023 Gieal | activities is also
: i » dueto ~duefo change 7| introduced into overseas
= See here for the results of each item in “Go for Green 2025 oourdanes saee Croun compacs
Investment in ; We set the target of
- - . . - Waste disposal Sale of valuable Amount of waste 9
resource saving and . t X "l h f
EnV| ron mental |nC|dent Educatlon a nd Tra Ini ng recycling cost materials (excluding valuable materials) oot :jasutgr;;gertui\frg?:an\te;n
L. . . (thousand tons/year) fiscal 2023 by 1% from the
In our Group, in the event of the occurrence of Results of Training in Fiscal 2023 . “ resilt of toing varos
incidents that could lead to environmental k) 3.4 resource-saving measures,
h . B o 303 o0 . 28.5 we achieved a 9.5%
pollution such as exceeding of the effluent e G o Number of Tota| Noto 2 0 — - reduction (manufacturing
standard value or chemical liquid spills, the il ©f e trEiniing participants | 10ta g AS52 ersean TS reduce waste
. . . ope . Q
Environment Department will receive notification 7 0 0 4 1395135211575 | 303 | 36 | 43 e renorkine
of incident occurrence from the site concerned Position-based 1139 5046 = = e o ot
or the responsible division for the site. Then the environmental training ’ ’ 2022 Cronge Gunge Actl 2023 gy | ndwasteol separate
Environment Department will disseminate the — —— boinisres e % in Getal, and convert waste
information of the occurrence of an Training on the notification e chane nto valusble materials
A S of facilities subject to =
environmental incident through the whole P ———— J\aws 343 823 S ISO 14001 is the
f £ core of our
company to raise awareness. After that, the Sy Cost of environmental environmental
department concerned will take the initiative on Environmental laws §Z§ 733 |1205| 895 organization, 1ISO 14001 management
; o o e 1,108 4,182 gz , registration and maintenance, | activities, and the
investigating the cause and considering training £3 9 | Sertfications
. o
countermeasures. The Environment Department E———— 2 ete. requested by
. o
has established a framework to check the cause Clnammies!] suldsiEmee © customers.
) ; management 179 5130
and measures and disseminate then and key ) L - We consider cleanup
X X o supervisor training & of the neighboring
points on the environmental incident concerned 4 Cleanup of tsid areas as a basic social
Summary of and how =] p or areas outside activity, and will
Il th hthe G M 5
all through the Group. to deal with 157 088 2 5 6 33 company sites, external continue our
As an environmental incident in fiscal 2023, an the PRTR system 28 environmental education, etc. | SSRIETERE®e
affiliate in Japan reported that the effluent © 'tohfg‘u;?mw:m‘tt'f;twe
concentration exceeded the regulation value. This Training on energy 26 65 —
incident was to do with the effluent reduction saving design 2
. . . @ We continuously
accompanied by changes in the operation ES restore the
procedures of the facilities concerned. Measures Life cycle assessment 344 2315 %% 20 | 9 | 19 R?Ttorgt‘om Ofdcontam‘”tated C‘m’gta“g‘”?éed i:;‘
were taken by improving the method of managing (LCA) seminar ’ 28 sofl end grouncwater et \adenggefj mvéaur
. . . o =
the discharged water to stabilize its amount. As a % facilities.
result, the effluent concentration is stably kept ©
. . Total 3,296 17,849
low. In addition, we are going to have the waste , .
(Note) Boundaries of data integration items with Sumitomo Electric + consolidated domestic subsidiaries that have manufacturing sites (excluding

treatment facility upgraded. Needless to say, we
reported this incident to proper authorities.

We are going to keep track of laws and
regulations in each area and ensure compliance
with them to prevent environmental pollution.

(Note) Total for 5 years from fiscal 2019

listed subsidiaries). The performance results of Nissin Electric Co., Ltd. ,which has been a wholly-owned subsidiary since 2023, and of its
group companies are included
Change due to boundaries change: Emissions or amount of waste in fiscal 2022 from the boundaries of collection newly added or excluded
in fiscal 2023 (no boundaries were newly added or excluded in this fiscal year).
Change due to sales change: [Emissions or amount of waste in fiscal 2022 from the boundaries of collection for fiscal 2023] x (Sales in fiscal
2023 / Sales in fiscal 2022 - 1)

Actual change: Calculated by subtraction



The Sumitomo Electric Group’s Approach

Material Balance (Environmental Impacts)

Environment Social

Governance

The Group gquantitatively assesses the environmental impact generated by all business activities, and is working to reduce and manage the impact
appropriately. We summarize the amount of energy and resources invested in business activities (Input) in fiscal 2023 and the resulting products and

substances of environmental concern (Output).

INPUT

Raw materials

Copper 378 thousand tons

Iron 338 thousand tons

Aluminum 21 thousand tons

Resin 140 thousand tons

Chemical substances * 13 thousand tons

Product packaging materials

Energy %

Electricity 2,579 million kWh

LPG 7 thousand tons

City gas 54 million m3

Other fuels
(converted into crude oil equivalent)

6 thousand kI

13,974 thousand m?

Transportation fuel

(converted into crude oil equivalent) * 13 thousand ki

‘@ Copper, iron, aluminum and resin: Total quantity of the product materials managed on a weight basis
(those used by a business unit in the amount of 100 tons or more in total)

® Chemical substances: Chemical substances specified in the PRTR (Pollutant Release and Transfer
Register) system

 Product packaging materials: Corrugated cardboard, paper, resin and wood

® Electricity: Purchased from electric power companies and solar power (On-site power generation)
©LPG, city gas: Amount of purchased gas from retailers and gas companies

© Other fuels etc.: Heavy oil, kerosene, gas oil and liquefied natural gas etc.

® Water: Sum of the withdrawal of city water, industrial water, well water (groundwater), river water and
lake water

® Transportation fuel: Gasoline, gas oil etc.

»

Within
facilities

Research &
Development

v
Product design

v
Manufacture

v
Shipment

Resource
circulation

Raw materials

Transportation

OUTPUT

Production and sales volume

Product shipments 452 thousand tons

Atmospheric emissions

Greenhouse gas emissions (Scope 1+2) 1,390 thousand tons-COze

NOx * 14 tons

SOx * 2 tons

Effluent vV

Effluent 12,172 thousand m?

Wastes (%

Waste discharged 76 thousand tons

Chemical substances

Into the air * 83 tons

Into the water * 1tons

As industrial waste * 148 tons

CO, emissions * 34 thousand tons-CO:

o Product shipments: Total shipments of the product materials managed on a weight basis (those shipped
by a business unit in the amount of 100 tons or more in total)

 Greenhouse gases: CO:z emitted from the use of electricity, gas and fuels; SFs, HFC, PFC, etc. converted
to CO:z equivalent
©NOx: Nitrogen oxides emitted from the use of gas and liquid fuels
©SOx: Sulfur oxides emitted from the use of liquid fuels
o Effluent: Effluent discharged from plant production processes, and household effluent (Total amount of
water discharged into sewerage, rivers, lakes and marshes, and sea)
© Waste discharged: General wastes and Industrial wastes discharged (excluding valuable materials)

General wastes: Non-industrial wastes (including paper, fibers and other trash) generated through

business activities (excluding valuable materials)

Industrial wastes: Wastes specified in the Waste Management and Public Cleansing Law of Japan,
including waste oils, waste acids/alkalis, waste plastics, metals, waste glass, waste
ceramics, cinders and other substances generated through business activities

© Chemical substances: PRTR-designated chemical substances
©CO: emissions: CO: emitted at transportation

Boundaries of data integration Items with *: Sumitomo Electric + consolidated domestic subsidiaries that have manufacturing sites (excluding listed subsidiaries) ;
Items without *: Sumitomo Electric + consolidated subsidiaries that have manufacturing sites (excluding listed subsidiaries)

(Note) Transportation fuel (converted into crude oil equivalent) and COz emissions exclude Nissin Electric Co., Ltd. and its group companies.

Data {== CSRBook 2024

The Boundary of Data Collection
for Environmental Indicators

The boundaries of the environmental
management of the Sumitomo Electric
Group is the manufacturing sites.
Although the listed subsidiaries and their
group companies are included in the
boundaries of financial consolidation,
these companies are excluded from the
boundaries of the environmental
management of the Sumitomo Electric
Group, because the action targets and
the promotion framework on the
environment are currently not shared
with our Group. But Nissin Electric Co,,
Ltd., which was delisted on April 27,
2023, and its group companies have
been included in the boundary since
fiscal 2023.

With the assessment based on
greenhouse gas (GHG) emissions, a
representative environmental indicator,
82% of the GHG emissions (Scope 1+2)
of the Sumitomo Electric Group in fiscal
2023 was included in the boundary of
environmental management. Thus we
report most emissions.

* Boundaries of financial consolidation
(manufacturing sites)
1.681 million t-COz2e (284 companies)

* Boundaries of the environmental
management (manufacturing sites)
1.390 million t-COze (173 companies*)

*173 companies of manufacturing sites (46 in Japan, 86
in Asia, 20 in the Americas, 21 in Europe and other)
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| The Sumitomo Electric Group’s Approach |

Reduction of Greenhouse Gas Emissions

Basic Approach and Policy

At the Sumitomo Electric Group, toward
achieving the medium to long-term target of
reducing the greenhouse gas (GHG)
emissions (Scope 1+2) generated inhouse, by
more than 30% from the fiscal 2018 level by
fiscal 2030, we have the aim of reducing 2.5%
every year. To attain the target, we are going
to promote the utilization of solar power
generation and storage batteries in addition
to energy-saving activities. We will also
consider sourcing green electricity* with its
risks taken into account to reduce GHG
efficiently.

CO:2 emissions in transportation is subject
to the Scope 3 calculation, indirect scope of

responsibility related to our Group’s business
activities. Thus, unlike the target of the
above-mentioned GHG emissions (Scope
1+2), the target of Scope 3 stands at more
than 15% reduction by fiscal 2030 from the
fiscal 2018 level. While responding flexibly to
customers’ changing demand, we will
continue to make steady efforts such as
expanding the use of railroad containers and
coastal services, improving the loading ratio
of trucks leading to reduced truck services to
ensure the attainment of the GHG emissions
target.

We are promoting the reduction of GHG on
a company-wide basis through the Global
Environment Promotion Committee, to which
executives from each department belong as
members. In addition, to adopt renewable
energy, to structure a net zero plant model
and to promote the spread of such a plant in
a systemic manner, we established the “Net
Zero Factory Promotion Group” in 2023. With
the group gathering information and
findings on various environmental methods
such as creating energy (creating green
electricity in-house through solar power
generation, etc.) and purchasing energy
(the purchase of green electricity), and

proposing GHG emission reducing methods
according to divisions’ needs and acting as
a hub for connecting between divisions and
the Corporate Staff Group, our Group, as
one, will be working on the activity of
reduction of greenhouse gas emissions.

Besides, The Green Logistics
Sub-committee, whose sessions are held
twice a year, provides education to each
Group company to promote sharing of
information on the results of CO2 reduction
in transportation and company-wide efforts
for it.

Glossary *Green electricity: Electricity generated using energy free of greenhouse gas such as sunshine, wind, water, and geothermal heat

#PPA: Power Purchase Agreement. A system in which power generated in a power facility that is installed and maintained at the
expense of a PPA operator is provided to consumers as paid service. The on-site PPA allows an on-site facility to provide

power, while the off-site PPA an off-site facility to do so

Environment

Social Governance

Data ‘== CSRBook 2024

M Targets and progress for the achievement of Mid-term Management Plan 2025

Targets for FY2025

® Reduction in CO2 emissions
(% reduction vs 2018) (eteD
Scope 1+2: 17.5% reduction
Scope 3 : 8.7% reduction

Progress (Results in FY2023)

® Reduction in CO2 emissions
(% reduction vs 2018) (eteD
Scope 1+2: 17.4% reduction
Scope 3 :21.4% increase

(Note 1) The boundary is Sumitomo Electric and its consolidated subsidiaries that have manufacturing sites. Actual results: See the ESG data on P71.

Targets for fiscal 2024 (single-year targets)

Operation for a Greener Global Environment (Decarbonization)
e Reduce greenhouse gas emissions (Scope 1+2) N2 15 0% reduction (from FY2018)

e Reduce greenhouse gas emissions (Scope 3) Mote2

e Adopt renewable energy

e Reduce CO:2 emissions per unit of sales in
logistics (in Japan)

7.5% reduction (from FY2018)
Increase by 30 MW

6% reduction (from FY2018)

(Note 2) The boundary is Sumitomo Electric and its consolidated subsidiaries that have manufacturing sites (excluding listed subsidiaries).

= See here for the results in fiscal 2023

| Initiatives

Reduction of
Greenhouse Gas Emissions

Our Group, in addition to promoting
self-help efforts such as thorough energy
saving and the expansion of the adoption of
renewable energy including solar power
generation, pays attention to the entire
society’s GHG-related trends such as
electricity companies’ fluctuating GHG
emission factor and the supply-demand
balance of green electricity while minimizing
risks in achieving GHG emissions reduction
targets (Scope 1+2).

With the number of suppliers from whom
our Group purchases raw materials and parts
exceeding 10,000, to reduce emissions
belonging in Scope 1 efficiently, we selected
top 100 emitter companies mainly from

material manufacturers working on copper,
iron and steel, aluminum, synthetic resin,
which account for large quantities of
emissions, for preferential supplier
engagement. We explain to those top emitter
companies our policy, asking them to report
their emissions to us and to work with us to
reduce emissions.

When it comes to the adoption of
renewable energy, the Environment
Department and the Procurement Division
newly formulated the "Medium- to Long-term
Renewable Energy Procurement Guidelines”
in fiscal 2023. Based on the guidelines, we are
going to introduce in a rational and
systematic way energy creation that can be
realized in various ways including on-site and
off-site PPA to reduce GHG emissions.
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Results in Fiscal 2023

Greenhouse Gas Emissions in FY2023

issi (Note 1)
(EmISSIOnS by SCOpe) (thousand tons-COze/year)

Scope 1 214 M
Scope 2 1176 M
sc°+pe 1 1,390
Scope 2
Scope 3 26,597
(Note 2)
Category Description
1 Purchased goods and services 14,446
2 Capital goods 542
3 Fuel'— and ene_rgy—related activities 260
not included in Scope 1 or Scope 2
4 gizirtirsjtrirg;ransportat\on and 37
5 Waste generated in operations 30
6 Business travel 38
7 Employee commuting 84
8 Upstream Leased Assets =
9 D_ovmstr_eam Transportation and _
Distribution
10 Processing of Sold Products —
1 Use of Sold Products 11,158
12 End-of-Life Treatment of 2
Sold Products
13 Downstream Leased Assets —
14 Franchises =
15 Investments =

For Category 4 of Scope 3 mentioned above, Sumitomo
Electric and domestic consolidated subsidiaries with production
facilities (excluding listed subsidiaries and Nissin Electric Co,, Ltd.
and their group companies) contribute 34 thousand tons-CO2 M

(Note 1) Sumitomo Electric + consolidated subsidiaries that have manufacturing sites
(excluding listed subsidiaries).

(Note 2) (-) indicates that the calculation method is under consideration or the category is
not applicable.

Environment <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>